
Talent Acquisition 
Industry Insights Q2
The Advanced RPO quarterly digest of recently published 
news and trends is designed to be a resource for business 
leaders and executives managing talent acquisition. 
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2021 & 2022
Current Unemployment Rate = 3.6% 2021 2022
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Source: data.bls.gov

https://data.bls.gov/timeseries/LNS14000000
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By state
U.S. unemployment rate 
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Market Intel 
02



Advanced RPO 2022 Q2 Talent Acquisition Industry Insights 7

The economy is still going strong… 

Source: www.cnbc.com

June non-farm payroll increase:  
(122,000 over the estimate)

Unemployment rate:  
(4th straight month)

Average hourly earnings:   
(up y-o-y)

Industries with most job creation: 

372,000
3.6%

5.1%

 Education
 Health services
 Professional and business services
 Leisure and hospitality

Recession Watch: 2022

https://www.cnbc.com/2022/07/08/jobs-report-june-2022-.html 
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But some warning signs are emerging 

Source: www.bloomberg.com, www.reuters.com, www2.deloitte.com

37,000 workers 
have been laid off since May

Industries with most layoffs: 
Tech, cryptocurrency and real estate

Manufacturing overtime 
hours have declined 
for three straight months; the longest 
downward streak since 2015

ISM manufacturing index fell 
3.1 points to 53.0 in June; the lowest 
reading since June 2020

We expect any 
coming recession 
to occur at the 
earliest in late 
2022 or 2023.”
- Deloitte

“

Recession Watch: 2022

https://www.bloomberg.com/news/articles/2022-06-25/us-layoffs-hiring-freezes-are-tip-of-labor-market-slowdown
https://www.reuters.com/markets/us/us-manufacturing-sector-slows-june-new-orders-measure-contracts-ism-2022-07-01/ 
https://www2.deloitte.com/us/en/insights/economy/us-economic-forecast/united-states-outlook-analysis.html
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Now Trending in 
Talent Acquisition

03



Advanced RPO 2022 Q2 Talent Acquisition Industry Insights 10

#1: Changing compensation strategies 

Source: www.cbsnews.com, www.economicmodeling.com

	 Minimum wage. More than 20 states, cities, and counties increased 
minimum wages in July. Six million workers were impacted 
in Connecticut, Nevada, and Oregon alone. 

	 Salary transparency. New York City and the state of Colorado 
have passed laws requiring postings to list salary ranges, and California, 
Massachusetts, and South Carolina are considering similar legislation.

	 Starting bonuses. Due to inflation and recession concerns, starting 
bonuses are on the downward trend.

up

up

down

What’s new?

https://www.cbsnews.com/news/minimum-wage-increase-july-1-connecticut-nevada-oregon-washington-dc/
https://www.economicmodeling.com/2022/06/23/letter-from-the-chief-economist-2/ 
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Spotlight: Pay transparency 

Source: www.jobvite.com, www.thetalentboard.org

said compensation is 
a top factor in looking 
for a new job

said they wanted 
compensation listed 
in a job description

more likely to refer 
others when told a 
job’s salary without 
having to ask

53%

82%

132%

Not ready to share 
specific salary information 
for job postings? Some 
companies aren’t. One 
way to move closer 
to transparency is to 
share pay bands or 
ranges. This can help 
attract candidates 
who won’t consider a 
position without some 
understanding of pay.” 

-	Tanya Cohen,  
	 Director, RPO Solutions,  
	 Advanced RPO

“

https://www.jobvite.com/blog/job-seeker-nation-report/five-key-insights-from-todays-job-seekers/
https://www.thetalentboard.org/article/how-to-generate-quality-candidate-referrals/
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#2: Hybrid Work 

Source: www.hiringlab.org

of organizations have adopted hybrid work

of companies allow flexible work hours

of Indeed job postings are 
advertised as remote 
6.7% increase  
since 2019

90%

2/3
9.4%

Hybrid work could be COVID’s organizational legacy

https://www.hiringlab.org/2022/06/16/remote-work-update-2022/
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#2: Hybrid Work 

Source: www.hiringlab.org

Top 5 job sectors by remote share of job postings, May 2022

Software Development

IT Operations and Helpdesk

Information Design and Documentation

Marketing

Mathematics

0% 10% 20% 30% 40%

39%

32%

30%

28%

27%

Software development jobs lead the remote work pack

https://www.hiringlab.org/2022/06/16/remote-work-update-2022/ 
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#3: Fair chance hiring 

Source: www.hiringlab.org

People in the U.S. with criminal records

Indeed job postings noting fair chance 
employment policies increased 31% 
since May 2019

Job searches using phrases like  
‘felon friendly’ and ‘no background 
check’ have risen 45% since May 2021 

31%

45%

Casting a wider net for talent

70-100
million

https://www.hiringlab.org/2022/06/09/fair-chance-hiring-job-ads-rise/
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Source: www.jobvite.com

Recruitment process 
outsourcing providers 
offer the combination 
of human connection, 
innovation, and recruiting 
experience... With 
expansive talent networks 
and a stack of intelligent 
recruiting technology, 
RPO providers can tackle 
everything from end-to-
end recruiting and project 
recruitment to front-end 
recruiting support and 
recruiter augmentation.” 

-	Jobvite  
	 Five Data-Driven Strategies to 
	 Improve the Candidate Experience	

“#4: RPO support
3 problems solved with RPO 

Challenge With RPO, you get…

75% of employers 
reported recruiting 
technology gaps.

Internal teams spend 
23 hours on average 
sorting through 
resumes per hire. 

Up to 88% of 
applicants are 
unqualified for 
the job.

Better tech

Efficiency and 
time savings

Sourcing  
expertise

1

2

3

https://www.jobvite.com/wp-content/uploads/2022/05/Jobvite-Five-Data-Driven-Insights-Improve-Candidate-Experience.pdf 
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#5: Job title inflation

Source: pipeline.zoominfo.com

Job titles are a key part of an employee’s currency on 
the labor market, impacting career progression, salary 
expectations, and professional status.

They make career pathing unclear. 

Unique job titles can make it difficult for an 
employee to land a new job.

Candidates won’t be searching for a 
“customer success hero” or “production ninja” 
and are less likely to find your open roles.

1

2

3

The case against them:

https://pipeline.zoominfo.com/recruiting/job-title-inflation-whats-in-a-name?camp_id=7014y000001x7cgAAA&email=ntrout@advancedrpo.com&first=Nicole&last=Trout&company=The%20Advanced%20Group&title=Senior%20Recruiting%20Associate&phone=26363883753&utm_source=inbound&utm_medium=email&mkt_tok=MjM3LUxVWi00OTMAAAGE3qFrpH8c5DqM64RjutyYzEIWbZwrWKDco98U6zts-HhXUk7Oj0XL4vf96Imtcor0Y54E5CqszRwY_lWmArJcaJVYRjEmnAoCGyV0_N8Kp3U
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New DEI Developments
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Broadening the definition of “diversity”

Source: www.masterclass.com

Companies benefit from taking a broader view of diversity, 
inclusive of 8 key areas: 

Age

Culture

Physical 
Ability

EducationGender

Race

Sexual 
Orientation

Worldwide

https://www.masterclass.com/articles/types-of-diversity#benefits-of-cultivating-diversity-in-the-workplace
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Remote work = 

Source: blog.ongig.com, www.forbes.com

Increased diversity & inclusion

How does remote work drive more diversity?

32% of women are less likely to leave their job if they have “remote access.” 
This is due to their need to better balance family and work responsibilities. 

Over six million people in the U.S. labor force have some form of disability. 
Commuting poses a significant barrier to many of these people.

People facing economic housing limitations have more job opportunities by 
eliminating the need for them to be in close geographic proximity to 
the office. 

And what about inclusion? One study found that remote jobs increase the 
chances of employees feeling included by 93%, compared to in-office jobs.

https://blog.ongig.com/diversity-and-inclusion/why-remote-jobs-increase-diversity/
https://www.forbes.com/sites/sap/2021/05/12/how-hybrid-remote-work-improves-diversity-and-inclusion/?sh=f958f6d321fe 
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Industry Snapshots
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Technology industry: 

Source: www.cnbc.com

Glass half full

Tech leaders are turning employment 
turbulence into opportunity.

According to a recent survey…

of tech leaders agree it’s getting 
harder or significantly harder to 
find skilled workers for their open 
job positions, BUT

said the churn in the labor 
market gives them the chance 
to bring in top-level talent  
that they otherwise might not 
have attracted.

64%

55%

https://www.cnbc.com/2022/06/27/some-tech-leaders-are-turning-layoffs-hiring-freezes-into-opportunity.html
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Life sciences industry: 

Source: www.cbre.com, www.biospace.com

Time to get proactive

An industry without candidates

There are more professionals 
working in life sciences research in 
the U.S. than ever before. 

In April 2022, life, physical, and 
social science occupations 
had the second-lowest 
unemployment rate of all U.S. 
occupations at 0.6%.

The biotech industry is on fire.
• U.S. overall: 4.7%
• Life sciences industry: 5.3%
• Biotech industry: 11.5%

How can you find the 
right candidate when 
no one is applying? 
The life sciences 
industry is one where 
sophisticated passive 
candidate recruiting 
strategies play a 
huge role. Partnering 
with experts like 
Advanced RPO on 
these initiatives will 
pay off greatly.” 

-	Tim Oyer  
	 Vice President,  
	 Advanced RPO

“

Employee  
GROWTH

2020-2022

https://www.cbre.com/en/insights/reports/us-life-sciences-talent-2022
https://www.biospace.com/article/research-shows-biotech-job-growth-outpaces-other-sectors/#:~:text=Overall%2C%20the%20number%20of%20employees,national%20job%20growth%20of%204.7%25.
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Supply chain industry: 

Source: finance.yahoo.com

More manufacturers, less talent

increase in construction of new 
manufacturing facilities in the U.S. 
this past year. 

of manufacturing executives 
have turned down business 
opportunities because of a lack 
of workers.

of manufacturers say attracting 
and retaining a quality workforce 
is a top focus.

45%

83%

An update on manufacturing

116%

https://finance.yahoo.com/news/supply-chains-manufacturers-to-the-us-120722956.html
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Words and Terms to Know
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Diversity in the workplace: 
The range of similarities and differences individuals have that make them unique and shape how 
they contribute to company culture.

Fair chance hiring:  
The premise that everyone, regardless of their background, has the right to be fairly assessed for a 
role they are qualified for.

Job title inflation: 
The increasing number and size of grandiose job titles in corporations and organizations, without a 
corresponding increase in pay. 

Multigenerational workforce:  
A workforce made up of employees from different generations, like the baby boomer generation, 
Generation X, the millennial generation, and Generation Z.

Skill disruption:  
The need for workers to learn new skills when their job shifts in some way.

Source: builtin.com, checkr.com, en.wikipedia.org, www.bamboohr.com, www.phenom.com

https://builtin.com/diversity-inclusion/types-of-diversity-in-the-workplace
https://checkr.com/blog/an-introduction-to-fair-chance-hiring#:~:text=Defining%20Fair%20Chance%20Hiring,role%20they%20are%20qualified%20for.
https://en.wikipedia.org/wiki/Job_title_inflation
https://www.bamboohr.com/blog/manage-multigenerational-workforce#:~:text=A%20multigenerational%20workforce%20is%20a,millennial%20generation%2C%20and%20Generation%20Z.
https://www.phenom.com/blog/skill-disruption-and-what-it-means-for-HR
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We know that finding and 
hiring the right talent is hard.

Some challenges we help solve:

At Advanced RPO, we make it easier for you.  
We are the powerful recruiting engine behind growing 
organizations. We partner with businesses to create 
recruiting scalability and workforce agility through 
our flexible end-to-end, hybrid and project RPO 
solutions. Our tenured team of experts has perfected 
our high-touch, technology-enabled approach 
that results in seamless, consistent processes 
and experiences, a stronger employer brand and 
impactful relationships with high-quality hires.

For more information, visit:
advancedrpo.com 
312-263-0400

»	 Recruiting costs are too high and 
unpredictable:  We help you gain control of 
recruiting costs by optimizing your processes 
for efficiency and savings. 

»	 We cannot hire fast enough to meet growth 
goals: Our adaptability means your agility. Our 
scalable, on-demand solution gives you the 
power to handle hiring spikes with flexibility to 
adapt to changing business initiatives. 

»	 We don’t have the recruitment expertise to 
meet the specialized hiring needs: Recruiting is 
our core competency. Our experts, on our large 
team of experienced recruiters within niche skill 
sets, can help you find your experts.

»	 We do not have a passive sourcing strategy: 
Over 70% of the candidates our clients 
ultimately hire are passive. We have dedicated 
experts who focus on the most current and 
effective passive sourcing tactics. 

»	 I only have a short-term hiring need: Our 
project solution offers the same value adds  
as our RPO solution. You get access to our  
team of experts and industry-leading 
candidate and hiring manager experiences  
for the length of the project.

https://www.advancedrpo.com/?utm_term=advanced%20rpo&utm_campaign=&utm_source=adwords&utm_medium=ppc&hsa_tgt=kwd-496896332354&hsa_grp=95644584370&hsa_src=g&hsa_net=adwords&hsa_mt=e&hsa_ver=3&hsa_ad=431883071193&hsa_acc=2945879431&hsa_kw=advanced%20rpo&hsa_cam=9888296318&gclid=CjwKCAiA9bmABhBbEiwASb35V0gm1AjFkTXWNXp2OrF1f2uzUXj-8DmiziULlsoodZefoMjL76L_YxoCOtoQAvD_BwE
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Additional resources: 

BLOG 
We Solved the Hourly 

Worker Talent Shortage

REPORT 
2022 Talent 

Acquisition Trends

PODCAST 
How to Win in the  

Modern Hiring Environment: 
We’re Only Human Podcast

https://www.advancedrpo.com/blog/we-solved-the-hourly-worker-talent-shortage/
https://www.advancedrpo.com/blog/we-solved-the-hourly-worker-talent-shortage/
https://www.advancedrpo.com/blog/we-solved-the-hourly-worker-talent-shortage/
https://www.advancedrpo.com/top-talent-acquisition-trends-for-2022/
https://www.advancedrpo.com/top-talent-acquisition-trends-for-2022/
https://www.advancedrpo.com/top-talent-acquisition-trends-for-2022/
https://www.advancedrpo.com/lhra-podcast/
https://www.advancedrpo.com/lhra-podcast/
https://www.advancedrpo.com/lhra-podcast/
https://www.advancedrpo.com/lhra-podcast/
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